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Il Semester 3 Year LL.B./V Semester 5 Year B.A. LL.B. (Maj. Min. System)/
B.B.A. LL.B/B.Com. LL.B. Examination, September/October 2023 (June 2023)

LABOUR LAW -1

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 2.

2. One essay type question and Short note/Problems
is compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answer should be written either in English or
Kannada completely.

UNIT -1

a) Trade Union Enjoys immunities under civil and criminal law.
Discuss. Marks : 10
FOWOFF ROTHEIVOTD D3R WD) BTG TRRRONTY, =3
G av) TEROOTITTS. WeIFA.
OR/up=»
Discuss the provisions relating to registration of Trade
Union.
=8 RoPT Tpeontd 3OS STROTNTT, WFAD0.

Write short notes on : Marks : 6
OT0 w@—-’gé 23000 : '
b) An I.L.O. conventions relating to Trade Unions.
FoaOFT BODNRER Bowodaw |LL.O. BxnIesnwhd.
OR/esges
General Fund of Trade Union.
ToOFE0 XOPT FRBRT, IR.

UNIT -1

a) Define and explain the term “Industry” with the help of
decided cases. Marks : 10
QPFOZ T,F0HNY ATHocR0T “%mb@/ c;ruaa'o:b” BeITI),
39,879, DD WY DWOR.
OR/ege
P.T.O.
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Discuss how Labour courts, Industrial Tribunal and
National Tribunal adjudicate the Industrial dispute referred
to by the government.

TOOFT SEReMRISlovel Bdrens 9, CIROOT FB) oaweoiv
Bdrens mo:bwojoaj Ndad@ eV eDT @cifa eNT
@mdﬁ@m éeﬁ QEIFCWROBE ? @owdm QWOR.

Q. No. 2. b) Write a note on “Workman”. Marks : 6
TOFII wﬁ\ AESoliNleleviol

OR/egm

Write a note on “Appropriate Government”.
“ARE TTorTn” wrﬁ\ e33ed WTCO.

UNIT =i

Q. No. 3. a) What is Lay-off ? Explain the circumstances in which the
lay-off can be made. When workmen are not entitled to
lay-off compensation ? Marks : 10
GUTIR, ETWOR DOTTERD ? CBRT BOTPFRTY, VTR, eNIOY
@mrsm wamddm G3le{ovelSb) eﬁard@ aom@cﬁm
OWOA.

OR/egs

Define ‘Retrenchment’. When the retrenchment shall be
treated as valid ?

wzsaﬁfa@r\o&)écdaso 0T, O3RN amﬁwﬂommm
ENRL3EFBBOTI é@odauaad: 9

Q. No. 3. b) ‘Ajay’ a workman who is laid-off by his employer at Mysore,
refuse to accept an alternative employment in another
establishment belonging to the same employer situated in
Bangalore. ‘Ajay’ desires to claim lay-off compensation.
Decide. Marks : 6
"e00F 20w TFTIALD IF IROET FYRPOIYTHH
TOTFFON0T LVTED  WOT® mwowm e8¢ IRAET
23oneedRQ T ab:%raocia emadoa'b@ mﬂmﬁ emcira eﬁaﬂab
R £BORED aoasmmﬁ FO0FE e:az:,o:b‘ T 0 wotboja
wamd BJT030E0 fazsmoasm QTFOD.,

OR /&g
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The workers of a registered trade Union declared illegal
strike. Due to illegal strike employer sustained the loss.
Employer filed a suit against the Trade Union for the recovery
of compensation. Will he succeed ?

SRLOTIOWS FToFT ROPT ToFBD) ToSRIWN&RToN
TOHT  PRERATDH. B8 BORTOOT  TROBLD  IHTI),
SOWIRTR. 51\; TOTOT DRRTVSTN TROCTD TS
TR é’bcbc?p mﬁo:bﬁ;i BRI, [BROF 0By STOTIe ?

UNIT =1V

Q. No. 4. a) Discuss the liability of the employer to pay compensation
under the Employee’s Compensation Act, 1923. Marks : 10
FOLF T OTT &HICDHROT, 19233 S0 #ResT TOTT
QBT mc,ﬁééodos:g{ W3WBFR0.

OR/eg=

Examine the different kinds of benefits available under
Employees State Insurance Act, 1948.

19480 ooFs Doz QAR FONTELRODNY  Brdodoss
DT T, 00RERINTSY, TOdeDD.

Q. No. 4. b) Write a note on “Medical Benefit Council”. Marks : 6
"a;c:%%eoja ,03Rexs BORST ™ wj’\ e3TEd WBOWD.
OR /&5

Partial and Total disablement under Employee’s
Compensation Act, 1923.

VTR, CNNY IF, TOTT LRI, 1923 ©BeHY. ywnss
B WOTIPLIF aﬁaﬁé.
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UNIT -V

Q. No. 5. a) Explain the deductions which may be made from wages
under the Payment of Wages Act, 1936. Marks : 10

Se33  RooH  90CD®, 19368 [T 33500
o:’oa@cﬁa’% BRBRRVRWTOTOWOTI) QDWOA.

OR/wg=»

Outline the provisions relating to health under the Factories
Act, 1948.
FAVFING HRODZD, 194808 winen; B00BT

QOBENTTY, 238,20.

Q. No. 5. b) Write a note on manufacturing process. Marks : 6
VB TITD Fo0RFT WY e3¢ LTO0.

OR/egme

Wages.
Se3.
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Il Semester 3 Year LL.B./V Semester 5 Year B.A.LL.B. (Maj.-Min. System)/
B.B.A.LL.B./B.Com.LL.B. Examination, March/April 2024 (Odd Sem.)
LABOUR LAW -1 (2018 Batch)

Duration : 3 Hours Max. Marks : 80

instructions : 1. Answer all five Units.
2. One essay type and one short note/problem is
compulsory from each Unit.
3. Figures to the right indicate marks.
4. Answers should be written either in English or
Kannada completely.

UNIT -1

Q. No. 1. (a) Define Trade Union under the Trade Unions Act, 1926.
: What are the powers of the Registrar under the Trade
Unions Act, 1926 ? Marks : 10
BT xo;ms% FOWFT TOPNYG WRI0DT, 192609,
SPRTIOZ W, TDIR. B3 WRICDWTY, 0BTT® &WT
LQTIONS O3 2

OR/&gse

Q. No. 1. (a) “The general funds of a Trade Union shall not be used for
political purposes. A registered Trade Union may constitute
a separate fund for political purposes.” Discuss. Marks : 10
000 TFT AOPT  AOWNT; AQROTY,  Tawgecd
erudesm?ﬁ WHPROT08Q, WOTO TRCOTIOWT  FoFT
Nowa@ TORBEOI emdeeﬁﬁ@mﬁ 2wOTD e JQOZY
eﬁmwsmep WRIRY IR

Q. No. 1. (b) The Registrar of Trade Unions cancels a certificate of
registration for the reason that it was obtained by fraud.
The Trade Union wants to challenge the cancellation.
Advise the Trade Union. Marks : 6
FONFT ROPNY SRCOTTD LTIV WOTD TORFT ROPT
BRI, BRIADOT VETFOT BEI, TRFRRT.
TOWFT RO BN QeaF 0TI @%ﬁ@%ﬁogd. DA
x‘oq’y@é TOT JeR.

OR/egs P.T.O.
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Q. No. 1.

Q. No. 2.

Q. No. 2.

Q. No. 2.

Q. No. 2.

Q. No. 3.

(b)

(a)

(@)

(b)

(b)

(@)

Write a short note on :

.Disqualification of office bearers of the Executive Committee

of a Trade Union. Marks : 6
OFV wwsé TN : TNFE ROPT TOEBFOD TS0
Fe3ed N?A)O@ wﬁrwwdaﬁ ONDE RPROR)T.

UNIT -1l

Define the term “industry” as given in the Industrial Disputes

Act, 1947. Explain the concept of industry with the help of

decided cases. Marks : 10
WBReNT TNG V0T, 1947 ToZ “g mbéoﬁam”

o 933 QR. JPFOT T,FTEINGROAN 3 m@éoﬁom ém@fo@

OR/egs
Explain how arbitration helps in solving industrial disputes.
What are the differences between arbitration and
adjudication ? Marks : 10
?Nz:'ira ens SERTNTI) SOFAFOWOT TeR BOTORLITITIOW)

mm ESJCS fo%m 5333 m oﬁa‘c’bsarojam QT 6 DN N
ORR)R) ? %

Write short notes on : Marks : 6
OO ésaa;sé W30WD : ' :

Workman.
FOZMOT.

OR/e5s

Settlement. Marks : 6
fasascsr.

UNIT =11l

Define “strike” as given in the Industrial Disputes Act, 1947.

-What are the restrictions on declaration of a strike ? Marks : 10

’?’dra OB S0STINE LRI, 194739 8923303 “:mwdm
), 95@ g, mupsm TR dnec? QT Zowsodmb

odra@@ ?
OR/ems»
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Q. No. 3.

Q. No. 3.

Q. No. 3.

Q. No. 4.

Q. No. 4.

Q. No. 4.

(@)

(b)

(@)

Define “standing orders” as given in the Industrial
Employment (Standing Orders) Act. Explain the procedure
of certification of standing orders. Marks : 10

@d@éeﬁf Qo3RRI (Gplevy STEINGD)  WRINBOTEY,

SPATIOB “m@oﬁa Eﬁdeéﬁ”wg’% magmagm. m@o&a escﬁeeﬁﬁ@;mq

3, 3I9E3RO @@oﬁaoﬁaﬁg{ 2DR0.

Write short notes on : Marks : 6
PO LTS WB0WD :

Industrial disputes.
TR, NG RTNRD.

OR/esgs

Notice of change under Section 9-A. Marks : 6
PVTWOG 9-A T,FoT WHLRTWHOL AR,

UNIT = IV

What are the circumstances under which an employer
need not pay compensation to a workman under the Workmen
Compensation Act, 1923 ? Marks : 10

BRT  FOTPFNT, JOIRERTIO FTIFTIN T T
SF, TWOmT PICDET, 1923 oferc] SF, WOTT BRTBO
WR,IQ, ?

OR/egse

Discuss the various benefits available to employees under
the Employees’ State Insurance Act, 1948. Marks : 10
emcira?jmmf epih DT BRI, 1948 T EPATOZ

QTR ENTON VY DTOTW DT T, 03RERINTGSY, IFA.

Write short notes on : Marks : 6

PO &3TE3 wT0W0 :

Notional extension theory of the employer’s premises.
QUURERTS AFT ToOIT VFTH AWI0S.

OR/egs
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Q. No. 4. (b) Dependants and total disablement under ESI Act. Marks : 6
mdraesmmf 0o%; BN BHICHITOZ 90RO 302
RoYpror ©TFE.

UNIT -V

Q. No. 5. (a) “The object of the Payment of Wages Act, 1936 is to
ensure that wages are paid in time and that there are no
unauthorised deductions made by the employer.”
Elaborate. Marks : 10

"R3B OO R0, 193630 emciezsm?ocﬁd d@ééd&g{
ROCIRT FOOITE) 23080 ABRFYTC TSR TTON 3RS
BRBTC BOTOD BB 3003@@?;3553% ORI, "’
DFBRADA.

OR/©@s»

Q. No. 5. (a) What ére the provisions of the Factories Act, 1948 that
deai with health and welfare of the workers ? Marks : 10

BTSN QRN , 1948 T, $9AT0E ToeFss estpery
GASECH) éeraseaﬁa ROWORATS YVTWORNR O3RN ?

Q. No. 5. (b) Write short notes on : Marks : 6.
OFV 3T 2TOWO :
Inspectors under the Payment of Wages Act.
REBI FOTROI BRVODRITOZ T[OSCOTIOTIOND.

OR/e@w

Q. No. 5. (b) Manufacturing process and occupier under the Factories
Act. Marks : 6
FOLOFING  PRIOTOTOZ B03R0B  TIOF TS 0B
EIROLRENTINT.
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Il Sémester 3 Year LL.B./V Semester 5 Year B.A. LL.B. (Maj.-Min. System)
B.B.A. LL.B./B.Com. LL.B. (Even Sem.) Examination, August/September 2024

LABOUR LAW -1

Duration : 3 Hours Max. Marks : 80

Q. No.

Q. No.

Q. No.

Q. No.

Q. No.

Instructions : 1. Answer all five Units.

2. One essay type and one short note/problem is
compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answers should be written either in Engliéh or
Kannada completely.

UNIT -1
Explain collective bargaining and its types. Marks : 10
AOTUDLE TN WBD WTT DFNTFY, DTOR.
OR /&5
Explain the general and political funds and their
collection under Trade Unions Act, 1926. Marks : 10

S0FE ROPTY SHICH, 1926 T, S9RE03 WRRT, BNR
Tozse0ld QNY wif TonR LRNY FONTT i, 0.

Change of name or amalgamation of Trade Union. Marks : 6
TWFT ROPT DATO WRCRDH DPwo ToWFT ROPNY
20T BRBONG.

OR /@5
Withdrawal and cancellation of registration of Trade Union. Marks : 6
TOWFT TOPT BRCOTIDECL &0BEOINNE 3080 S38.

UNIT -l

.Explain the law relating to voluntary arbitration under the

Industrial Dispute Act, 1947. Marks : 10
RO300T, 08 TG AT BO0TIT ToRRTDY, BWR,ENT 359, %, NS

o 5% 2 ) 58

BOV0RD, 1947 T3 DR

OR /o5
P.T.O.
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Q. No. 2. (a)

Q. No. 2. (b)

Q. No. 2. (b)

Q. No. 3. (a)

Q. No. 3. (d)

o R
Q. No. 3. (b)

Explain the provisions relating to “Industry” under the

Industrial Disputes Act, 1947 with the help of decided cases. Marks : 10
?Edfageﬂs magzsgmf 9D, 1947 To3 “emfb@do”ﬁ

ROWORAT ex‘owwoc‘sm#s% APFOT TFTLNSROQN DIORD.

Labour Court. Marks : 6
TOET T3, CIPOOD.
OR/ @@
Award. ‘ Marks : 6
DSCR)F .
UNIT -1l
What is Lay-off ? Discuss the provisions relating to Lay-off

under Industrial Disputes Act, 1947. Marks : 10
VTR, EMW0D  DOTTEZD 2 B, ens T,WNE OV,
1947 303 VTR, EMRIORT BOWORAT QUTIOPNTIY, IFR.

OR/w@s

Define Strike. Explain the various kinds of strikes

mentioned in the Industrial Disputes Act, 1947. Marks : 10
BOFTBI), 9,379, @méms QNITNG LI,

1947 T w0BeDIT AT De8oDd ma’%dmfs% DO

R and Co.’s workmen after reporting to duties, without taking

the permission of the Employer left the place of working to

attend the funeral ceremony of Ex-Employee. The employer

treats this act of workmen as illegal strike. Decide. Marks : 6
SO° 0T TOTIOL FoFIR FORE  TIROHW 330

BROET 0308 TEOIT 00T FPTTIPWT o8 FORTTY,
PONOSRNLY FOX SREOD %@@od TREMITIT. BIOCTID

TIWFTT B8 IWRPFONT), FoRRTI0ET BOFT DVZT.

QEIFOWRD.

OR /&g
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Q. No. 3. (b)

Q. No. 4. (a)

Q. No. 4. (a)

Q. No. 4. (b)

Q. No. 4. (b)

Somu and Co. Ltd. directed its workers not to report for

work for 15 days due to electricity scarcity in the industry.

The workers claimed lay-off compensation. Somu and

Co. Ltd. refused to pay. Decide. Marks : 6
RREED  ®BY 80T D0WE oIS, NaSicy
BRTBWTVE T8 15 AINE oo F0FTOR %@m’%ﬁ

WOTT0Z JTBFEST JeRBI. FToFITO 93907 ReToTIOT)N

I, DOTOT BP0, BRCRD F) F0. DI T[OTT

QB JTITOITTD. T OA.

UNIT - IV

Explainthe circumstances underwhich anemployerisliable

to pay compensation under the Employees Compensation

Act, 1923. | Marks : 10
22y, VOIRERTR CIRE RoBPFNRYY, wurinenntd IF, TozT
ORICDED, 1923 ToZ IF, TWOTT RBEO WG FMIBIFOTD

" =08,

OR/®gw»

Discuss the constitution, power and function of Employee

Insurance Courts under ESI Act, 1948. Marks : 10
TUOFTT T, WP WP, 1948 BRODY, ToE0FT DR

T2, 03ROODNY T3S, WHTIT o TOODFNTT)Y, WeIFR.

Benefits under ESI Act, 1948. Marks : 6
TUNFTT T3 DI IO, 1948 TYS 739@2%71%30.

' OR /&%
Partial disablement and total disablement. Marks : 6

PN IRTZ WY BOTPESF SR .
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UNIT -V

Q. No. 5. (a) -Discuss the provisions relating to welfare measures under
Factories Act, 1948.

S SRAODED, 1948 SAGHE, TP, TODH
BRIy WA

OR /&g

Marks : 10

Q. No. 5. (a) Describe the various deductions which may be lawfully made
by an Employer under the Payment of Wages Act, 1936. Marks : 10

VBT ROT0H  WRAOT, 1936 TS SPATO3 22
Q03REWF TOTRTIFTIN  TWRBWIITIT DV 5@37@@{
WO,

Q. No. 5. (b) Discuss weekly leave and annual leave facilities under Factories
' Act, 1948. Marks : 6

TOSIIFS BRI, 1948 TRODY, wTT w02
TONFT OWNS m’aewgrﬁ%f wrj\ WBFR.

OR /&g

Q. No. 5. (b) lllegal deductions. Marks : 6
TOROIVLWLT FRISNEV.
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Il Semester 3 Year LL.B./V Semester 5 Year B.A. LL.B. (Maj. Min. System)/
B.B.A.LL.B./B.Com.LL.B. Examination, January/February 2025 (Odd Sem.)

Duration : 3 Hours

Instructions :

Q. No. 1. (a)

Q. No. 1. (a)

LABOUR LAW - |

Answer all five Units.

compulsory from each Unit.
Figures to the right indicate marks.

i o=

completely.

UNIT — |

Discuss the provisions relating to registration of a Trade
Union under Trade Unions Act, 1926.
TOOFT ROPT [RCOTEIN FOWOHIT FoFB FOPEIING
LRICVI, 1926 T wﬁwozﬁﬁ%ﬁa& 233 R0.

OR/&5s»

Discuss the provisions of Trade Unions Act, 1926 relating
to cancellation of registered Trade Unions.

| BOROFE oPUING R, 1926 3¢ FROTONT T00FT

Q. No. 1. (b)

Q. No. 1. (b)

Q. No. 2. (a)

ROPNY Soeny Wl QTS wﬁwoqﬁﬁ@ﬁg{ 33 R0.

Write a short note on :
OFO 3T TOWD :

Trade Unions and relevant constitutional provisions.

TOFT ROTPEJNLD 2B F0woRT FOLTIVB LVTORNED.

OR/@C;S@

Collective Bargaining.
TOWIRE&T 23T,

UNIT - I

Max. Marks : 80

One essay type and one short note/problem is

Answers should be written in English or Kannada

Marks : 10

Marks : 10

Marks : 6

Marks : 6

Discuss the authorities under Industrial Dispute Act, 1947. Marks : 10

%m@a QWOTNG WPV, 1947 B8 V3o
Rsaromazm@ﬁ%ﬁs% O30 WWFA.

OR/@5e

P.T.O.
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Q. No. 2. (a)

Q. No. 2. (b)

Q. No. 2. (b)

Q. No. 3. (a)

Q. No. 3. (a)

Q. No. 3. (b)

@ No. 38 ()

Define “Industrial Dispute”. When does an individual dispute

become an industrial dispute ? Explaln with the help of

decided cases. Marks : 10
B, ens DT WY, WY A 2000 F030FT T

o3 Nocﬁwrmf@ ud.ra ms @ma’mméd 7 Nl ek]
cefsjetolat=tolelaly DEOR.

Write a short note on :
OPO T3 W30 :

Appropriate Government. Marks : 6
RBT NFOFT.
OR/&5=
Government power of reference under Section 10 of
industrial Disputes Act, 1947. Marks : 6

mﬁm eNB DWOTT FoOWT, 1947 TR umﬁeﬁﬁ 39, %, ne
?méaor% moirae)odo@ eV eEROT BOOBD se)o 10 8, dsadcs 9QTT.

UNIT =11

Define retrenchment. Explain with decided cases

the provisions under Chapter VA with reference to

retrenchment. Marks : 10
RETOB/BTTIY, 38TV AFFOS T, TTONERODT

Chapter VA 09 daw R eI mwwodmf& DNWOX.

OR/e5w»
Explain the provisions relating to regulations of strikes under
Industrial Disputes Act with the help of decided cases. Marks : 10

@cﬂfaaseﬁﬁ DT RVCTOTE ma’»&d AREDH BOOZT

Raﬁfaaﬁa ApFO3 &B,BTCNT BH030003 HTOD.

Write a short note on :
OO @3350)9{5 2000900 :

Write a note on “illegal lockout.” Marks : 6
FORARINLTNEOTONIT  LWENRNT, /BRTNED QTT wﬁ\ VPO LTES [N o]oubleN
OR/es5e

In an industry there was continuous unrest to works leading to
strike and lockouts. The employer closed down the industry.
Does this amount to closure ? Decide with reasons. Marks : 6

2,000 @m@éoﬁa@ NT03T N300 moa’%o’ OB
wmmcs non m@ojfméa OB @m@éoﬁam mmm
QT ém@é mmﬁas eb@fvéfa@%gcﬁoﬂoe ? @dsaﬁeirao@ﬁ QEIFCVRD.
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Q. No. 4. (a)

Q. No. 4. (a)

Q. No. 4. (b)

Qo (b)

Q. No. 5. (a)

Q. No..5#(a)

@.No. 5. (b)

@. No 5 ()

UNIT - IV
Examine the different kinds of benefits available under
Employees State Insurance Act, 1948. Marks : 10
TQOFTT Totg, DB FOWT 1948 SR, TRTOI:S AT
B, 3R EWINTRY T08eARD.
OR/e5=
Explain the employer’s liability under Employees
Compensation Act, 1923 for personal injuries. Marks : 10
$P800 IR, BOGT 9OV, 1923 T 90T T2 TS
33,0308% oMM w0963 mz%éoﬁamq NWORD.
Write a short note on:
VPO TS 2IBE00 -
Medical benefit council, role under ESI Act, 1948. Marks : 6
FOFTC  Tot, W FoOOT 1948 TRODY, 3T, 5e0dd
T, 03ReBT TORS'T T, .
~ OR/ems
Procedure for claiming compensation under Employees
Compensation Act, 1923. Marks : 6
VTR, NS IR, TOTT LHHRORD, 1923 SRODNE, TOTITHI)
BTV I
UNIT - V.

Explain the provisions relating to health measures under

Factories Act, 1948. Marks : 10
FATDFY IR0, 1948 TRODY, wBeery 3w=one :
emawocjm?s% 23WBFR0.

OR/e&5=

Explain briefly permissible deductions under Payment of
Wages Act, 1936. Marks : 10

FeBT BOTROD HRODR, 1936 TBONE, IFOIWIBOTT

BRBNTSY, NROR.

Write a short note on :

OFO T3 TOD :

Powers of an Inspector under the Payment of Wages Act,

1936. Marks : 6

eI BowRe BRI, 1936 TRCDY, AT TEO'S LHTTND.

OR/egs

Manufacturing process under the Factories Act, 1948. Explain. Marks : 6

FaRFS ©OICTO, 1948 TRODE, WTT YT T
B,8,030030Y, DO
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Il Semester 3 Year LL.B./V Semester 5 Year B.Com.,LL.B./B.A.,LL.B. (Maj.-Min.
System)/B.B.A.,LL.B. Examination, June/July 2025 (Even Sem.)

Duration : 3 Hours

LABOUR LAW - 1|

Instructions : 1. Answer all five Units.

Q. No. 1. (a)

Q. No. 1. (a)

Q. No. 1. (b)

Q. No. 1. (b)

Q. No. 2. (a)

2. One essay type question and one short note/problem is
compulsory.

3. Figures to the right indicate marks.
4. Answers should be written either in English or Kannada
completely.

UNIT — |

Explain the provisions relating to registration of Trade Union.
TOD0F T ROTPT JRCOTIVTERT BOWORIT YUTUOGNTR), DF[ORD.

OR/e5m»

Explain the general and political funds and their collection under the
Trade Unions Act, 1926.

FNET FOPNY O, 19268 EPATOZ ARTRT; B Tow G
ALY wﬁ\ TONR WPYNY FOM,TE W TOX.

Write a note on withdrawal and cancellation of registration of Trade
Union.

To0FE BOPT  ZRCOTIVETO &0TEOINNE =0B) TBS B0 ¢3Te3
WBCD. '

OR/&gm

Employees of Raj Bhavan apply for registration of Trade Union.
Registrar of Trade Unions refuses to register. Decide.

TOWPRBIT FPFOT T T BOPRI), SPCOTIHLD & IOFTT.
FIWFT  TOPNY SRCOTDF[T BPTO (OWZYT®)CI0  SROTIOVTL)
QTIBORTS. AGFORD. -

UNIT -1

Explain the definition of ‘Industrial Dispute’ under the Industrial Disputes
Act, 1947. When an individual dispute will become industrial dispute ?
@d@geﬁ%’ DTTNG WHIC, 19478 RO “@Cﬁf%eﬁé QAT
mdm%swsi $[ORD. RN Fo308T  IHITY) Rdraémé A
EBSMO3T ?

OR/eg=

Max. Marks : 80

Marks : 10

Marks : 10

Marks : 6

Marks : 6

Marks : 10

P.T.O.
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Q. No. 2. (a) Explain the provisions relating to reference of an industrial dispute. Marks : 10

Q. No. 3.

. (b)

3 moose/ mﬁfa eNG QTDTIIY eme?@i’)mo@dé owoqjmij wwwocjmfaz{
@d@w

Write a note on ‘conciliation process under the Industrial Dispute

Act, 1947. Marks : 6
BRR,ENT DTNY ©HIDR, 194789 3o Noms 8,00 Wi LT3

wzﬁoﬁb@

OR/@@w

Write a note on ‘Award’. Marks : 6
‘8’ wﬁ\wa;sé W30WD.

UNIT =1l

Define strike. Explain the provisions relating to prohibition of strike. Marks : 10
BOFTBSY, 29,59, DA 0T dwForIn A0LIOTITES, SOTOTRTI),
WO

OR/&gwm

What is standing order ? Explain the procedure as to certification

of standing order. Marks : 10
RIVE STIeT 20TTED 7 MIT BBBT T ReITHT T 8, 030030,

5135@,\)

Write a note on “Lay-off”. Marks : 6
VTR erody’ ?A)Ti\we_i?é W3000.

OR/e@m»

Raju, a driver with Karnataka State Road Transport Corporation is

terminated on account of his eyesight problem. Is he entitled to

claim retrenchment compensation ? Marks : 6
T3S QATBRERO0T BT LIS oo, OX XOR JNTTE, 23008 O

m@aéd 0020 D0LORWS FOR wm @ﬁa’aa@ wam@ﬁoéd 93350

BT 2305 IF, ©OBT BAECLLO eﬁaraﬁe ?

UNIT = IV

Explain the different kinds of benefits available under the

Employees State Insurance Act, 1948. Marks : 10
Ekie]e] Oo% WP TOWT, 19480 wROD  BRScIvE A0

ARO[, 03ReRINIR), DF0A.

OR/esge

Explain partial disablement and total disablement under the Employees
Compensation Act, 1923. Marks : 10
T80T BOTT LRI, 19238R0DE). ¢onSs SR, T =02y Fopeas

m 5@71%3@3 DT
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Q. No. 4. (b) An employee died due to natural lightning while working at the

Q. No.

Q. No.

Q. No.

Q. No.

Q. No.

employers premises. Is the employer liable to pay compensation ?
Decide.

W, 0BT BT mﬁd@ 3& %3?@ zﬁ@ @démﬁmﬁ ﬁfm%“%
N@,e")a BRTBIOOT mémsm m@em wbmzﬁ 2omeS aé\rawmdée ?
SeTIHER.

OR/esg

Write a short note on Medical Benefit Council.
DORTSE AR @Qj@e QWO BOOB VFV wa‘i)sé W3BoD.

UNLFS V

Explain the provisions relating health under the Factories Act, 1948.

BOAEING LRI, 194835 wdpen; 30T QWOTINTT), DTOR.

OR/&gm

Explain the provisions relating to ‘Authorities’ under the Payment of
Wages Act, 1948.

T, F0NE 0B FeBT Fomoed WHRONT, 1948300
mawoqﬁh’%ﬁmq QIO

“A” is employed as a security inspector at the gate of the factory
premises. Is he a worker ? Decide.

A 0320 20T To8IOF RO BERTEIT B3, 0 aaes FoQTOOO3IN
emcira eﬂodraﬁmﬁ B3I FToOEBIC 9 éeam‘?bm

OR/@5wm

Write a note on weekly leave and annual leave facilities.
PTT T 3020 WodE TENS A‘?@@a‘jﬁmf B0 3T €3 WBOWD.
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Marks : 6

Marks : 6

Marks : 10

Marks : 10

Marks : 6

Marks : 6





